
THE ALLIANCE ANNUAL MEETING

BOARD REPORT
Larry Pribyl

Alliance Board Vice-Chair
CFO, Trachte Building Systems, Inc.  



APPROVAL OF MINUTES

Approval of 2017 Minutes



WELCOME NEW MEMBERS
> Alsum Farms & Produce, Inc. 

> Alum-Line, Inc. 

> Bangor School District 

> CESA 4 

> DAAR Engineering, Inc. 

> Herzing University, Ltd. 

> Hollmen School District 

> J.F. Brennan Company, Inc. 

> J.H. Findorff & Son, Inc. 

> Jack Wolf Auto Group 

> Kalahari Development, LLC  

> Kaney Aerospace, Inc. 

> Kar Kraft, Inc. 

> Kickapoo School District 

> Laboratory Corporation of 
American Holdings 

> Lou Bachrodt Chevrolet 
Company 

> Melrose-Mindoro School District

> Moring Disposal, Inc. 

> Northern Metal and Roofing Co., 
Inc. 

> Plank Enterprises, Inc. 

> RiverSide Electronics LTD 

> Rockford ToolCraft, Inc. 

> Rottinghaus Company, Inc. 

> SASid, Inc. 

> School District of Alma 

> Skyward Inc. 

> Warranty Processing 

> West Point Dairy Products LLC 

> Whitehall School District 



BRAND NEW MEMBERS
EFFECTIVE JUNE 2018 OR LATER

> Alpha Controls & Services, LLC 

> Diocese of La Crosse

> Kunes Country Superstore of Stoughton 

> Stepping Stones of Rockford, Inc. 

> Western Technical College



ELECTED BOARD MEMBERS

> Annette Mikula 
Human Resources Director, Rock County 

> Brad Olm 
Vice President of Human Resources, Gordon Flesch Company 

> Shirley Reif 
Secretary-Treasurer, Crest Foods Company Inc. 

> Wendy Culver
Chief Human Resources Officer, Mead & Hunt

> Mick Gronewold
Owner, Fehr Graham – Engineering & Environmental



BOARD OF DIRECTORS
Mick Gronewold
Fehr Graham 

Diana Clark
Promega

Wendy Culver
Mead & Hunt 

Lisa Henke
Walworth County 

Annette Mikula 
Rock County 

Brad Olm 
Gordon Flesch 
Company 

Kyle Reading
Spuncast

Shirley Reif 
Crest Foods 
Company 

Larry Pribyl 
Trachte Building 
Systems



TREASURER’S REPORT
PAUL MEYER

Alliance Board Treasurer

Chief Operating Officer



SAVINGS
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REVENUE & EXPENSES
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FINANCIAL POSITION 
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VALUE OF MEMBERSHIP

$39.73
in savings for every $1 spent 

accessing The Alliance
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2.6%
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HEALTH CARE COST
Per Employee Per Year

% Change
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CEO’s REPORT
CHERYL DEMARS

President & CEO 





Our Vision:

> The Alliance is working toward a future where:

High quality, affordable health care 

is

 reliably delivered to all patients. 





Our Vision:

> The Alliance is working toward a future where:

People have confidence that their 

health plans enable them to take 

care of themselves and their 

families. 





Our Vision:

> The Alliance is working toward a future where:

Alliance members thrive by joining 

together to control the trend of 

health care costs. 





Now, the How… a work in 
progress
> Invest in high value primary care

> Expand our network and transition to new 

payment models

> Provide information and guidance

 to move market share to high value

 to predict and manage potential future high 

health care costs

> Speak with one voice



Senate HELP Committee 



HEALTH POLICY 
REPORT

Karen Timberlake
Principal, Michael Best Strategies 



Health Policy Committee

> Pamela K. Appino

Aqua-Aerobic Systems, Inc. 

> Vikki Brueggeman

Zimbrick

> Wendy Culver

Mead & Hunt 

> Paula Hooker

City of Beloit  

> Jerry Ward

Seats, Inc.  

> Wendy Whitehead

Kwik Trip



Health Policy Advisors 

> Karen Timberlake

Principal  

> Nathan Houdek 

Principal

> Stephanie Vojas

Principal  *Illinois

> Beth Cubriel

Principal * Washington D.C. 

> Kevin Swanson

Senior Associate

*Washington D.C.   



> Designed to support The Alliance’s 

Health Policy Platform

> Guide Health Policy Committee, 

Alliance staff, and consultants 

 What’s important to Alliance members?

 What does The Alliance stand for?

 What should The Alliance do?

> Ideas, Review, HPC, Board and 

Membership Approval

Health Policy Resolutions  



Cost and Quality Transparency – The 
Prerequisite to Meaningful Change in Health 
Care

> Resolution 1.02: Promote Fair Market Prices for 

Prescription Drugs to Ensure Appropriate Care 

and Predictable Health Care Expenses

 Use the clout and purchasing power of the government to 

negotiate lower prices with manufacturers.

 Require greater transparency regarding how drug prices are 

set.

 Incorporate value-based principles into drug formularies.

 Limit direct marketing of prescription drugs to consumers.  

 Limit the total annual out-of-pocket costs paid by Medicare 

enrollees.



Cost and Quality Transparency – The 
Prerequisite to Meaningful Change in Health 
Care

> Resolution 1.02: Promote Fair Market Prices for 

Prescription Drugs to Ensure Appropriate Care 

and Predictable Health Care Expenses

 Evaluate opportunities along the pharmacy supply chain to increase 

value.  

 Share information with consumers regarding pharmaceutical 

effectiveness and value. 

 The Federal Trade Commission (FTC) should use the drug pricing 

formulas to “identify and act upon any anti-competitive practices.”

 Federal and state governments should work to control rising drug 

prices while at the same time ensuring that any cost savings realized 

as a result of these actions are not shifted to employers and other 

private sector health care purchasers.  



Aligning Incentives for Providers –
Redesigning Payment Mechanisms to 
Promote Better Value

> Resolution 2.01: Promote Health Care 

Value through Robust, Transparent Data 

 The Alliance resolves to work with all of our government 

partners so that timely, actionable information on health care 

quality and cost is collected and shared for the benefit and use 

of all health care system participants. 

 Federal and state governments should move forward to make 

robust health care data available so that purchasers, 

providers, payers and consumers can work together to promote 

higher value care. 



Aligning Incentives for Providers –
Redesigning Payment Mechanisms to 
Promote Better Value

> Resolution 2.02:  Promote Policies that 

Reduce Opioid Misuse and Addiction
 Adopt policies to control opioid misuse, including requiring 

compliance with the latest federal and state opioid prescribing 

guidelines and requiring compliance with prescription drug 

monitoring programs.  

 Support mechanisms to hold prescribers and pharmacies 

accountable if they fail to comply with these guidelines and 

programs.

 Adopt policies that facilitate information sharing among 

prescribers and pharmacies so that opioid prescribing patterns, 

and any inappropriate drug seeking by consumers, can be more 

easily monitored.



Supporting Consumers

> Resolution 3.01:  Promote 

Telemedicine 

 Consistent state rules and broad definitions of these services 

and technologies are important to their ability to offer these 

services as a benefit to their employees.  

 The Alliance urges state regulators, medical boards, legislatures 

and others to adopt telemedicine and telehealth polices that will 

enhance the availability and effectiveness of these services 

and control their cost.



Supporting Consumers

> Resolution 3.02:  Promote Behavioral 

Screening and Intervention

 The Alliance supports public policies at the federal and state 

level that promote widespread adoption of brief screening and 

intervention through making data on screening, brief intervention 

and referral to treatment (SBIRT) services publicly available, 

including SBIRT in publicly sponsored health benefit design 

and providing adequate reimbursement for SBIRT services.



Supporting Consumers

> Resolution 3.03:  Promote Evidence-

Based Pain Management Strategies

 Include coverage for evidence-based alternative pain 

management therapies in state and federal health benefit 

programs

 Support for these approaches should include coverage in 

benefit plan designs, reimbursement and transparent 

reporting of relevant quality and cost metrics.



The Health Care Marketplace – Preserve 
What Works, Fix What Doesn’t and Remain 
Open to Change

> Resolution 4.01: Ensure that Health Care 

Acquisitions and Service Expansions 

Promote Value
 Evaluate health care provider acquisitions and expansions 

based on a full consideration of current and anticipated 

population trends, availability of comparable health care 

services within a reasonable distance and the best interests of 

all aspects of the health care delivery system.  

 Government entities that regulate or purchase health care 

services should seek the perspectives of employers and 

other purchasers regarding the impact of new construction, 

facility expansions and provider system mergers.  



The Health Care Marketplace – Preserve 
What Works, Fix What Doesn’t and Remain 
Open to Change

> Resolution 4.02:  Reform Worker’s 

Compensation 

 The Alliance resolves to work with Wisconsin policymakers and 

the Wisconsin Worker’s Compensation Advisory Council to 

ensure that common sense reforms are considered and 

enacted. 

 As an advocate for employers and an organization that 

understands "market prices" for health care services, The 

Alliance can play an important role in helping policy makers 

understand what may constitute an acceptable solution for 

employers.



What Else?

> See a health policy topic that needs a 

resolution?

 Tell us on your evaluation survey for 

today’s meeting

> Interested in joining the Health Policy 

Committee?

 Contact Cheryl


