
Correspondence Memorandum

Date: July 5th, 2022

To: Whom It May Concern

From: Coalition of Wisconsin Employer Groups Concerned about Health 
Care Costs 

Re:  2022 AB 718/SB 753 – White Bagging Concerns

Wisconsin businesses of all shapes and sizes are regularly facing a 
multitude of barriers. The past two years have been extremely difficult to 
navigate. Yet with all the pandemic related problems, the cost to provide 
affordable health care to employees continuously ranks as a top-tier 
challenge identified by employers in Wisconsin. With this in mind, the
Coalition of Wisconsin Employer Groups Concerned about Health Care 
Costs, comprised of the organizations identified above, request state 
legislators understand the position of employers when contemplating AB 
718/SB 753.

The payor organizations that have signed on to this memo urge your 
consideration of Wisconsin’s employer and business community’s 
perspective on AB 718/SB 753. The passage of AB 718/SB 753 would 
remove an important tool that slows and even sometimes reduces 
health care costs for employers while maintaining quality health care 
for their employees and employee families. AB 718/SB 753 would 
eliminate “white-bagging,” a process health insurers have implemented to
deliver clinically administered drugs directly to the clinic/patient when it 
is safe to do so. This practice is a necessary tool to address significant 
hospital mark-ups and keep medications reasonably affordable.

A recent study prepared for PhRMA found that, on average, hospitals 
charge 479% of their cost for drugs nationwide. Eighty-three percent of 
hospitals charge patients and insurers more than double their acquisition 
cost for medicine, marking-up the medicines 200% or more. Most 
hospitals (53%) markup medicines between 200-400%, on average. From 
our perspective, this trend is unsustainable. Specifically, health care prices 
in Wisconsin are some of the highest in the nation (see enclosed graph). 



Given the significant prices, employers and their employees are bearing 
the brunt of this on-going burden. For employers and Wisconsin economic 
development, this translates into lower wages, fewer jobs and businesses 
looking elsewhere to grow their companies. Lawmakers who say they are 
concerned about jobs and the economy should be working with 
Wisconsin-based employers on health costs to ensure all options are 
available that result in a balanced health care marketplace for payors, 
providers, and patients equally and fairly. 

Employers are committed to providing quality healthcare, but rising health 
care costs could jeopardize the affordability of employer-provided health 
care coverage for employees and their families. Ninety percent of plan 
sponsors said high drug prices are a threat. 

As employer-based associations, we realize that perhaps some legislators 
that initially signed onto the legislation did not understand the relationship 
that exists between employer payors and health insurers and the fair and 
reasonable concerns we share. Given that, please afford Wisconsin 
businesses one less obstacle at a time when we are already overwhelmed 
with government mandated rules and regulations.

We sincerely appreciate your time and consideration with our concerns 
related to AB 718/SB 753. 
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During the 2021-22 legislative session, the hospital and health system lobby had legislation introduced 
designed to increase provider profits at the expense of Wisconsin employers and employees. This 
legislation would have increased employer health care costs, reduced competition, and monopolized
clinician-administered drugs for the hospitals/health-systems. The increased costs resulting from this 
legislation would impact employers both fully insured and self-insured, and impact employees through 
higher cost share. 

In 2021 a group of employers formed the Coalition of Wisconsin Employer Groups Concerned about 
Health Care Costs to oppose any legislation and educate legislators on the importance of preserving 
currently available tools employers use to control health care costs.

Please join the Coalition by providing authorization to add your company’s name (and logo when
available) to the Coalition of WI Employer Groups Concerned About Health Care Costs.

Business Name: _____________________________________________________

Date Joined: ________________ 

Business Point of Contact: ____________________________________________

Point of Contact Phone: ______________________________________________

Point of Contact Email: _______________________________________________

Address (line 1): ________________________________________

City, State, Zip: _________________________________________

{  } Yes, our business/association will provide its logo to be included with the other 100+ 
coalition businesses on coalition materials. 

Authorized By
(Print Name and Title): _______________________________________________
By signing this authorization form, I am acknowledging our official/public support of the coalitions efforts to oppose 
legislation that would result in increasing costs and jeopardize our company’s ability to provide health care coverage to our
employees. I acknowledge that the information provided above may be used for the purpose of public positions, advocacy 
efforts and/or coalition positions at legislative committee hearings. If signing on behalf of a business, I acknowledge I have 
been permitted by the business to sign this release on their behalf. 

Signature: _________________________________________

To learn more, go to: https://action.bettersolutionsforhealthcare.org/wisconsincoalition/
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